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Equality Statement 
At Emersons Green Primary School we are committed to ensuring equality and opportunity to all members of our 
school community.  In regard to safeguarding, the school always aims to ensure that no one is treated less 
favourably than anyone else.  The Equality Act 2010 defines these responsibilities.  In regard to this, this Policy, 
including all of its procedures and systems will have due regard to: 

• Eliminating discrimination and other conduct prohibited by the Equality Act 
• Advance equality of opportunity between people who share a protected characteristic and people who do 

not share it 
• Be aware of this duty to have due regard when making decisions or taking action in order to assess whether 

that action will have implications for people with protected characteristics 
• Consider equality implications before and at the time that this policy is developed and reviewed and keep 

these implications under review on a regular basis 
 

It is unlawful to discriminate in the following areas, termed protective characteristics. (all Safeguarding policies, 
procedures, systems and actions must take this into account): 

• Age 
• Disability 
• Gender 
• Gender reassignment 
• Marriage and civil partnership 
• Pregnancy and maternity 
• Race 
• Religion or Belief 
• Sexual orientation 
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Emersons Green’s Approach to EYFS 

 

Our Curriculum Intent  
At Emersons Green we are committed to providing opportunities for all children to engage with the 
Early Years Foundation Stage Curriculum and secure solid foundations from which to build upon 
throughout their education.  Our children will develop physically, verbally, cognitively and 
emotionally whilst embedding a positive attitude to school and lifelong learning. 

Our young learners will have access to a varied range of high quality experiences from which to 
stimulate their creativity, curiosity and love of learning including from different cultures & places, 
periods in time, and most importantly their individual starting points and interests.  

Our aims are to …  
• Foster an understanding and enjoyment of learning  
• Enable children to develop their personalities, talents and abilities 
• Give children the opportunities to observe, investigate, respond to and record experiences 

from the world around them  
• Provide skills based, open ended, collaborative opportunities that engage, provoke ad 

facilitate learning. 

EYFS and Our Core Values 
Communication, Accessibility and Diversity underpin all we do at Emersons Green and this is no 
exception in Early Years 

Communication – In our school children communicate in many different ways and we want to 
ensure we communicate the curriculum using a variety of approaches and also ensure that children 
can communicate their views and understanding. Makaton and Braille is used to support this and 
communication aids are programmed with the relevant vocabulary. This vocabulary has been built 
into each unit of work to ensure a consistency of language across the school and EYFS is no 
different.  However, how we develop the language and technical vocabulary in early years is 
different; through daily use in both play and direct teaching, clearly displaying it in the learning 
environments with adults referring to it as they ‘slide’ into children’s learning, encouraging the 
children to use the correct vocabulary in their discussions, idea sharing / exploring and their 
evaluations.  
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Accessibility – our curriculum is fully inclusive and our highly skilled staff support all children in 
accessing the Early Years Foundation Stage Curriculum; this involves adapting it and the pace it is 
taught to meet the needs of individuals through; 
Structured questions; pre-teaching of technical vocabulary; adaptations of equipment; adaptations 
of resources; considering scale; use of real life objects. 
 
Diversity – for us it is simple: every child has a right to provision that enables them to develop their 
personality, abilities and talents irrespective of ethnicity, culture, religion, home language, family 
background, learning difficulties, disabilities or gender. Any images, names and examples used will 
reflect and draw on the diversity of the local and world community. 

 
Our EYFS Curriculum 
We are guided by the four principles of early years education: 

• Every child is unique, they are 
constantly learning and are resilient, 
capable, confident and self-assured 
• Children learn to be strong and 
independent through positive relationships 
• Children learn and develop well in 
enabling environment, in which their 
experiences are in response to their needs 
and there is a strong partnership between 
school staff and families 
• Children develop and learn in different 
ways and at different rates 

How we teach in Early Years 
At EGPS we use the Early Years Foundation Stage Curriculum which has seven main areas of 
learning: 
 
The Prime Areas 

• Personal, social and emotional 
development 

• Communication and language 
• Physical development 

The Specific Areas 
• Literacy 
• Mathematics 
• Understanding the world 
• Expressive arts 

 
The teaching of these areas of learning is practical, playful and inclusive with support and 
challenge from adults who ‘slide’ into children’s play, deliver direct teaching to the whole 
class/groups/individuals, facilitate independent learning opportunities through their continuous 
provision.  Our staff scaffold learning through skilful interactions and personalise questioning 
based on detailed and continuous assessment. 
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At the heart of our provision are the ‘Characteristics of Effective Learning’, we strive to develop 
these characteristics in all our children, equipping them with the skills needed to become 
successful learners and the opportunity to develop throughout their individual learning journey. 

 
How we plan in EYFS 
In our EYFS we follow the Alister Bryce Clegg principles of provision and as such our planning 
follows a similar model.  We employ a balance of child-led and adult-led learning with staff using 
their assessments to inform the continuous provision as well as the more specific and targeted 
activities. 
 
Objective led & whole class input planning – this planning initially outlines the daily whole class 
input.  Alongside this the objective led section places the children into ‘virtual groups’ based on their 
attainment within the area of your teaching focus and allows the teacher to plan their next step in 
learning.  Adults in the setting use this next step within the children’s play.  The success of this style 
of planning is that adults go to the children, they slide into their play and challenge and extend their 
learning based on the identified next steps. 
Continuous provision planning – this weekly planning uses the ‘What & Why’ method.  Staff consider 
the learning zones within the environment and what they can add to those areas to enhance 
provision based on the skills observed/assessed, the ‘what’ is driven by assessment and the ‘why’ 
indicates to the adults the intended learning. 
Phonics planning – a weekly phonics plan details the main teaching and related activities for each 
day. 
 
How we assess in EYFS 
Our learning environments are developed to promote 
independence allowing our children to access the 
curriculum independently and confidently with the 
necessary level of support and challenge. 
 
Children are assessed continuously through accurate 
and specific observations.  These provide us with 
information for immediate and future planning, not only 
for the class but also for individual children’s next steps 
in learning.  Observations enable our staff to embed 
learning through well planned play and provision, 
supporting all children to make outstanding progress. 
 
Learning Journey Journals are used  to build a body of evidence that demonstrates a child’s learning 
and progress over time.  This evidence body is then used to inform end of year assessment 
judgements and shared as part of internal and external moderation processes. 
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Leaders monitor the quality and impact of the EYFS provision through the whole school monitoring 
schedule – pupil voice, book looks, learning walks. 
 
Cultural Capital & Personal Development in EYFS 
The EYFS curriculum has the principals of Cultural Capital & Personal Development at it’s core, 
throughout their time in Reception our children are encouraged to: 
• Discuss ideas; listen to others; compare and self-reflect; acquire a wider range of vocabulary. 
• Understand and know about the world around them. 
• Appreciate a sense of time and place. 
• Develop an awareness of the ideas, attitudes and beliefs of others. 

Further to this we widen the children’s experience through visits to museums/art 
galleries/zoos/farms, welcoming professionals/artists/religious leaders into school, including family 
members of our children; taking part in competitions and commissions.  These wider experiences 
change year on year depending on where the children’s interests lie and the direction they take their 
learning. 

Inclusion 
Teachers set high expectations for all pupils. They will use appropriate assessment to set ambitious 
targets and plan challenging learning for all groups, including: 

• More-able pupils 
• Pupils with low prior attainment 
• Pupils from disadvantaged backgrounds 
• Pupils with SEN 
• Pupils with English as an additional language (EAL) 

Teachers will plan learning and provision so that pupils with SEN and/or disabilities and ensure that 
there are no barriers to every pupil achieving.  Teachers will also take account of the needs of pupils 
whose first language is not English. Learning and provision will be planned so that opportunities 
help pupils to develop their English, and to support pupils to take part in all areas. 
Further information can be found in our statement of equality information and objectives, and in our 
SEN policy and information report.  

Health and safety  
Health and safety is important, particularly when working with tools, equipment and resources. 
Children need to be taught how to: 

• use tools and equipment correctly  
• recognise hazards and risk control  

Risk assessments are carried out by the class teacher for activities where a risk assessment is 
deemed appropriate. The risk assessment is completed using the school’s proformas, which 
requires the signature of the Headteacher or Health and Safety Representative. Completed Risk 
Assessment Forms are completed for some activities. (See Risk Assessment Folder) 

The role of leaders 
Our EYFS teacher works alongside all other subject leaders to ensure all subjects continue to 
develop and that standards are maintained and improved.  The class teacher works with leaders to 
provide an EYFS voice to National Curriculum subjects and subject leaders are expected to have 
an understanding of their subjects representation in EYFS. 

Each year subject leader are required to write, monitor and evaluate an action plan which details 
the focus of the subject for the coming year. This document supports the SDP and indicates how 
the school’s development targets will be met within that subject.  
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Subject leader have the responsibility to advise and support in planning teaching and learning. They 
monitor teaching and learning in their subject. This involves a termly scrutiny of planning to monitor 
the teaching and consistency of expectations and of children’s books to monitor the standards.  

Subject leader will advise and support staff is expected to keep up-to-date with current 
developments within their subject (locally and nationally) and to ensure that any relevant training is 
disseminated to colleagues. They audit, identify, purchase and organise all resources, ensuring they 
are readily available and well maintained.  

What is the role of other stakeholders? 
Headteacher 
The Headteacher is responsible for ensuring that this policy is adhered to, and that: 

• All required elements of the curriculum have aims and objectives which reflect the aims of 
the school and indicate how the needs of individual pupils will be met 

• The amount of time provided for teaching & learning the required elements of the curriculum 
is adequate and is reviewed by the governing board 

• Where appropriate, the individual needs of some pupils are met by permanent or temporary 
disapplication from all or part of the Early Years Framework 

• They manage requests to withdraw children from aspects of the curriculum, where 
appropriate 

• The school’s procedures for assessment meet all legal requirements 
• The governing board is fully involved in decision-making processes that relate to the breadth 

and balance of the curriculum 
• The governing board is advised on whole-school targets in order to make informed 

decisions 
• Proper provision is in place for pupils with different abilities and needs, including children 

with SEND 
 

Governors 
The governing board will monitor the effectiveness of this policy and hold the Headteacher to 
account for its implementation. 
The governing board will also ensure that: 

• A robust framework is in place for setting curriculum priorities and aspirational targets 
• Enough teaching/learning time is provided for pupils to cover the statutory requirements 
• Proper provision is made for pupils with different abilities and needs, including children with 

special educational needs (SEN) 
• The school implements the relevant statutory assessment arrangements 
• It participates actively in decision-making about the breadth and balance of the curriculum 
• It fulfils its role in processes to dis-apply pupils from all or part of the Early Years Framework, 

where appropriate, and in any subsequent appeals 


